COLORADO SPRINGS POLICE DEPARTMENT

VOLUNTEER PROGRAM EVALUATION

OFFICE OF VOLUNTEER SERVICES

In the interest of program development, we ask your assistance in helping us to define ways in
which we can provide greater personal satisfaction to our volunteer staff. Please be candid!

1. What is your reason for leaving the volunteer program?

2. How did your position provide you with a feeling of accomplishment?

3. In what ways did the Volunteer Office prepare you for the duties of your position?

4. How did the Department make you feel a part of a team?

5. In what ways did you feel your contribution was valued by the Police Department?
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6. How were your expectations of what you would like to be doing met? Or not met?

7. Inwhat areas or ways could citizen participation in the CSPD be improved?

8. Indicate the level of on-the-job supervision.
Too little supervision early in the position
Too much supervision once job was learned
No supervisor available for questions/problems

Adequate supervision

9. In what ways could supervision be improved?

Overall Volunteer Program Comments:

Signature: Date:
{Optional)
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